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GP PETROLEUMS LIMITED. 
 

CODE OF PRACTICES AND PROCEDURES FOR THE FAIR DISCLOSURE OF UNPUBLISHED PRICE SENSITIVE 
INFORMATION 
 

1. Code of Practices and Procedures for the fair disclosure of unpublished price sensitive information 

It is the policy of GP Petroleums Limited (Formerly Sah Petroleums Limited) to conduct business with full 
compliance of all the applicable laws, rules and regulations and the Company has commitment to 
transparency and fairness in dealing with all stakeholders. 

A Code of Corporate Disclosure Practices was adopted by the Board of Directors at its meeting held on 
August 29, 2005 under the provisions of the SEBI (Prohibition of Insider Trading) Regulations, 1992 to 
ensure timely and adequate disclosure of unpublished price sensitive information (UPSD). 
 
The SEBI (Prohibition of Insider Trading) Regulations, 2015 (“SEBI Regulations”), which replace the 
existing Regulations, require the Company to formulate a code of conduct to regulate, monitor and 
report trading by its employees and other connected persons for adhering to the principles of disclosures 
and achieving compliance with the Regulations. 
 
To comply with the additional requirements stipulated under the SEBI Regulations, the Code of 
Corporate Disclosure Practices has been amended and renamed as “Code of Practices and Procedures 
for the fair disclosure of unpublished price sensitive information” (“Code”). The amended Code has been 
adopted by the Board at its meeting held on August 5, 2015 and comes into force with immediate effect. 
 

2. Definitions: 

2.1 "Generally available information" means information that is accessible to the public on a non-
discriminatory basis such as information available on the website of stock exchanges; 

2.2 "Unpublished Price Sensitive Information" means any information, relating to the Company or its 
Securities, directly or indirectly, that is not Generally Available which upon becoming Generally Available, 
is likely to materially affect the price of the Securities and shall, ordinarily include but not restricted to, 
information relating to the following: — 
(i) Financial results;  
(ii) Dividends;  
(iii) Change in capital structure; 
(iv) Mergers, de-mergers, acquisitions, de-listings, disposals and expansion of business and such other 

transactions; 
(v) Changes in Key Managerial Personnel; and 
(vi) Material events in accordance with the Listing Agreement. 

2.3 All other terms and expressions appearing in the Code shall have the meaning(s) assigned to them 
under the SEBI (Prohibition of Insider Trading) Regulations, 2015, Securities and Exchange Board of India 
Act, 1992, the Securities (Contracts) Regulations Act, 1956, the Depositories Act, 1996 or the Companies 
Act, 2013 and the rules and regulations made there under. 

3. Principles of fair disclosure 

UPSI shall be given by the Company to stock exchanges and disseminated on a continuous and immediate 
basis. The Company shall adhere to the following principles of fair disclosures while managing UPSI 
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(i) Prompt public disclosure of unpublished price sensitive information that would impact price 
discovery no sooner than credible and concrete information comes into being in order to make 
such information generally available. 

(ii) Uniform and universal dissemination of UPSI to avoid selective disclosure. 
(iii) Designation of a senior officer as a investor relations officer to deal with dissemination of 

information and disclosure of UPSI. 
(iv) Prompt dissemination of UPSI that gets disclosed selectively, inadvertently or otherwise to make 

such information generally available. 
(v) Appropriate and fair response to queries on news reports and requests for verification of market 

rumours by regulatory authorities. 
(vi) Ensuring that information shared with analysts and research personnel is not UPSI. 
(vii) Developing best practices to make transcripts or records of proceedings of meetings with analysts 

and other investor relations conferences on the official website to ensure official confirmation and 
documentation of disclosures made. 

(viii) Handling of all UPSI on a need-to-know basis. 

The Company may also consider ways of supplementing information released to stock exchanges by 
improving investor access to their public announcements. 

4. Overseeing and coordinating disclosure 

The Company shall designate a senior officer as the Investor Relations Officer (IRO) to deal with 
dissemination and disclosure of UPSI. The IRO shall be responsible for ensuring that the Company 
complies with continuous disclosure requirements, overseeing and coordinating disclosure of UPSI to 
stock exchanges, analysts, shareholders and media, and educating staff on disclosure policies and 
procedure. 

Information disclosure / dissemination may normally be approved in advance by the IRO. In case of 
doubt, the IRO shall consult and seek approval of the Managing Director & CEO for the purpose. He may 
also consult the Executive Director(s), the CEOs/the Chief Financial Officer or any other Department 
Head before dissemination of such information. 
 
If UPSI is accidentally disclosed without prior approval of IRO, the person responsible may inform the 
concerned Head of Department immediately, who in turn will inform the IRO. The IRO will disseminate 
the information so as to make such information generally available. 
 
5. Responding to market rumors 

On receipt of request from Stock Exchanges, seeking verification of market rumors and/or other reports 
about the Company, the IRO shall immediately seek the factual status from the concerned Division / 
Department head. He may consult the Executive Director(s) / CEOs / Chief Financial Officer in this regard. 
On receipt of the information adequate reply to the Stock Exchanges shall be drafted. After taking 
approval of the Managing Director & CEO and in his absence, the Chairman or Vice Chairman, the IRO 
shall intimate the Stock Exchanges accordingly. 

6. Disclosure/ dissemination of Price Sensitive Information with special reference to Analysts, 
Institutional Investors 

The Company shall follow the following guidelines given hereunder while dealing with analysts and 
institutional investors; 
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(i) Only Public information to be provided 

The Company shall provide only public information to the analyst/ research persons/ large investors like 
institutions. Alternatively, the information given to the analyst shall be simultaneously made public at 
the earliest. 

(ii) Recording of discussion 

In order to avoid misquoting or misrepresentation, it is desirable that at least two Company’s 
representative be present at meetings with Analysts, brokers or Institutional Investors and discussion 
should preferably be recorded. 

When the Company organizes meetings with analysts and other investors’ relations conferences the IRO 
will ensure that the transcripts or records of proceedings with analysts and other investor relations 
conferences are posted on the official website of the Company, to ensure official confirmation and 
documentation of disclosures made. 

(iii) Handling of unanticipated questions 

The Company shall be careful when dealing with analysts’ questions that raise issues outside the 
intended scope of discussion. Unanticipated questions may be taken on notice and a considered 
response given later. If the answer includes unpublished price sensitive information, then the same 
should be made generally available before responding, 

(iv) Simultaneous release of Information 

When a Company organises meetings with analysts, the Company shall make a press release or post 
relevant information on its website after every such meet. The Company may also consider live 
webcasting of analyst meets. 

7. Medium of disclosure/ dissemination 
 

(i) The Company shall ensure that disclosure to stock exchanges is made promptly. 
(ii) | The Company will also facilitate disclosure through the use of its dedicated Internet 

website: www.gppetroleums.co.in 
(iii) |The Company's website will provide a means of giving investors a direct access to analyst briefing 

material and significant background information. 
 

8. Policy for determination of legitimate purpose 
 

This code also aims to set out broad principles in relation to determination of ‘legitimate purpose’ 
for the purpose of compliance with SEBI (Prohibition of Insider Trading) (Amendment) Regulations, 
2018. For the said purpose ‘legitimate purpose’ shall include sharing of unpublished price sensitive 
information in the ordinary course of business by an insider with partners, collaborators, lenders, 
customers, suppliers, merchant bankers, legal advisors, auditor, insolvency professionals or other 
advisors or consultants, provided that such sharing has not been carried out to evade or circumvent 
the prohibitions of these regulations. 
 

For determining ‘legitimate purpose’, the following factors shall be taken into consideration: 
(i) Whether the information has been shared for the purpose of undertaking normal course of 

activity as required under the assigned scope of work; 
(ii) Whether sharing of such information is customary business practice; 
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(iii) Whether such information relate to regular and frequent activities of the company; 
(iv) Whether such information and the purpose of sharing were apparent and predictable. 
(v) Any other factor, which may be deemed to be appropriate 
 

Any purpose or any information, which is not deemed to be a ‘legitimate purpose’ or ‘in ordinary 
course of business shall be construed as such. 
 

No insider shall communicate, provide, or allow access to any unpublished price sensitive 
information, relating to a company or securities listed or proposed to be listed, to any person 
including other insiders except where such communication is in furtherance of legitimate purposes, 
performance of duties or discharge of legal obligations. 
 

No person shall procure from or cause the communication by any insider of unpublished price  
sensitive  information,  relating  to  a  company  or securities listed or  proposed  to  be  listed,  except  
in  furtherance  of legitimate purposes,  performance  of  duties  or  discharge  of  legal obligations. 
 

Any person in receipt of unpublished price   sensitive   information pursuant   to   a ‘legitimate purpose’ 
shall be considered an ‘insider’. 
 

9. Procedure of Inquiry in case of Leak of Unpublished Price Sensitive Information: 
 

a) If there is a suspicion of leak of UPSI, the same shall be referred to an enquiry committee, 
constituted by the Company. If it is found that the issue requires further investigation, Preliminary 
Enquiry may be initiated. 

b) The Chief Investor Relation Officer or Person(s) appointed/authorized to enquire the matter of 
actual or suspected leak of UPSI submit a report to the enquiry committee within 7 days from the 
date of appointment on this behalf.   

c) The committee may penalize or initiate disciplinary action against any Insider, Employee & 
Designated Persons who appears to have found guilty of violating this policy. 

d) The Disciplinary action(s) shall include wage freeze, suspension, recovery, claw back, termination 
of employment contract/agreement etc., as may be decided by the Committee. 

e) The authorised officer or Chief Investment relation Officer shall inform the same to the Securities 
and Exchange Board of India ("SEBI") promptly and to the Stock Exchanges on which the securities 
of the Company are listed. 

 

10. Amendment 
 

a) The Board of Directors of the Company, subject to applicable laws, & Regulations, may amend / 
substitute any provision(s) with a new provision(s) or replace this entire Policy with a new Policy.  

b) In case of any inconsistency between the terms of this Policy and the applicable regulations stated 
herein for the time being in force, the regulation shall take precedence over this Policy. 
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